Goshen
3

Title VImplementatiétan
September 2025



INTRODUCTION

The City of Goshen is committed to proactively meeting and exceeding the minimum complia
requirements established under Title VI of the Civil Rights Act of 1964, 49 CFR § 26, and all related
discrimination statutes and regulation$itl€hid Implementation Plagflects our ongoing effort to

ensure fairness, equity, and transparency in all programs and services.

Through this plan, the City of Goshen provides clear guidance for both internal staff and external pa
regarding its Titlepshgram and nondiscrimination commitments.

City of Goshen Title VI Nondiscrimination Notice & Policy

The City of Goshen values and respects the civil rights of all individuals. We are committed to prov
equitable opportunities and services to every resident of our community.

As a recipient of federal funds, the City of Goshen coifigkeghamithall related statutes, regulations,

and directives. This means that no person will be excluded from participation in, denied the benefits
otherwise subjected to discrimination under any program or activity receiving federal fimancial assistan
the basis of:

Y% Race

¥% Color

% Age

Y Sex

Y% Sexual orientation
Y% Gender identity
% Disability

% National origin

% Religion

% Income status

Y% Limited English proficiency

Furthermore, the City of Goshen assures that nondiscrimination is upheld in all programs and activ
regardless of whether those programs receive federal funding.

Compliance with Federal Civil Rights Laws

It is the policy of the City of Goshen to fully comply with the following civil rights laws and directives, a
others:

Y% Title VI and Title VII of the Civil Rights Act of 1964

% Age Discrimination Act of 1975

Y% Uniform Relocation Assistance and Real Property Acquisition Policies Act of 1970
Y% Federal Aid Highway Act of 1973

Y% Title IX of the Education Amendments of 1972

Y% Section 504 of the Rehabilitation Act of 1973

¥ Civil Rights Restoration Act of 1987

¥% Americans with Disabilities Act of 1990

¥ Title VIII of the Civil Rights Act of 1968 (Fair Housing Act)

Y% Executive Order 12898 (Environmental Justice in MinoritycanaeLBapulations)

¥ Executive Order 13166 (Improving Access to Services for Persons with Limited English Proficie
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The Civil Rights Restoration Act of 1987 expanded the scope of Title VI coverage, making it clear th:
nondiscrimination requirements apfilprtograms and activiiefederadid recipients, subrecipients,
and contract@rsvhethethose individual programs are federally funded.

Commitment to Accessibility and Inclusion

In compliance with Section 504 of the Rehabilitation Act of 1973, the City of Goshen assures that no qu
person with a disability will, solely because of their disability, be excluded from participation in, denie
benefits of, or otherwise stdueto discriminafiadncluding employment discrimidatioler any

program or activity receiving federal financial assistance.

The City also pledges to:

1 Preventdiscrimination in the impacts of programs, policies, and activities on-mecwrng/ and low
populations.

1 Take reasonable steps to ensure meaningful access to services for individuals with limited Enc
proficiency (LEP).

1 Regularly review, update, and incorporate nondiscrimination requirements into relevant manu
directives, and regulations.
When distributing fedai@lfunds to subrecipients, the City of Goshen includes Title VI language
in all agreements to ensure compliance at every level.

Title VI and ADA Coordinator
The City of Goshen has designated the following individual to oversee Title VI compliance:

Rita Huffman

Title VI / ADBoordinator

204 E Jefferson St, Suite 3
Goshen, Indiana 46528
humanresources@goshencity.com

Ms. Huffman is responsible for monitoring Title VI activities, preparing required reports, and enst
compliance with federal nondiscrimination requirements. She also serves as the primary point of conte
individuals seeking additional i nformation ab
file complaints.

She is supported in these efforts by the Taskforce for Community Accessibility (TAC), which include:
staff from Engineeri ng, amuhelLedal Degastmélie TEC works1r d s ,
collaboratively to address compliance matters and ensure that accessibility issues are properly identifie
resolved.

I n addition, the Cityds Community Relations C
concerns, and assist with Title VI compliance when needed.

Annual Affirmation

The City of Goshen affirms its commitment to nondiscrimination each year through the publication
Annual Title VI Implementation Plan and Assurances of Nondiscrimination. These documents serve
public declaration of our ongoing responasipifibidaivil rights protections and equitable treatment for
all.



Organizational StructureRasponsibilities

The organizational chart included on the following page of this plan illustrates the placement of the
VI / ADA Coordinator within the City of Gosheno:
identify lines of authority, redmbty, and communication for implementing and monitoring Title VI
compliance.

The chart demonstrates how Title VI responsibilities are integrated throughout City departments and ¢
the reporting relationship between the Title VI/ADA Coordinator, department heads, and exect
leadership. This structure ensures accountgipititys soordination across departments, and provides
transparency for the public, state, and federal oversight agencies.

While specific employees may change, the organizationadretiingoresistent.



GOSHEN ORGANIZATION AND STAFFING

Civil City
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City of Goshéritle VI Program Overview
Data Collection, Analysis, and Reporting

The City of Goshewllects and analyzes data to ensure compliance with Title VI and to monitor for ar
potential inequities. The type of data collected depends on the program area and its objectives. In
cases, information is collected on a trial basis to detedataemhia¢ most useful in the long term.

Currently, the City collects the following types of data:

Y% Complaints received, logged, processed, and investigated

Y% Environmental Justice (EJ) analyses and reports

% Limited English Proficiency (LEP) reports

Y% Records of Title VI trainings

% Public involvement surveys

¥% Meeting minutes and discussions related to Title VI across all program areas

Y% Prograrspecific data reviewed annually to assess potential disparate impacts or discriminato
outcomes

Complaints of Discrimination
How to File a Complaint

Individuals may submit complaints in several ways; however, to officially begin the process, a signed o
copy must be mailed to the Title VI Coordinator. Persons with disabilities may request to file complaints
alternative format. The City mmagquire the use of its official complaint form, although one is available.

Direct all Title \felated complaints to:

Rita Huffman

TitleVI Coordinator

204 E Jefferson St, Suite 3
Goshen, IN 46528
humanresources@goshencity.com

Elements of a Complete Complaint

A complete complaint must:

1. Be written and signed. (Verbal complaints will be documented in writing and confirmed by
compl ainantdés signature.)

2. Include the full name and address of the complainant.

3. Identify the respondent (the individual, agency, department, or program alleged to ha
discriminated).

4. Describe the alleged act(s) of discriminatiating dates and the basis (race, color, national
origin, sex, age, or disability).

-


mailto:humanresources@goshencity.com

Compl ai nt forms are available through the Ti
www.goshenindiana.org

Complaint Processing Procedure

The Title VI Coordinator is responsible for receiving and processing complaints. The process includes:

% Initial ReviewEnsuring the complaint is complete, filed within 180 days of the alleged act, and fal
under the Cityds jurisdiction.
% InvestigationConducted by the Coordiaath AQunless the complaint is against thisdlity
Il n that case, the Mayoroés Office or a desi
% NotificationsThe complainant and respondent will be notified in writing by certified mail. Notice
will identify the assigned investigator.
Y% InterviewsThe respondent may be asked to participate in an interview as part of the investigatio
% ReviewLegal counsel may provide recommendations, which will be considered by the Coordinat
the Board of Public Works, and the Mayor 6s
Y% ResolutionOnce findings are complete, the City will issue a final resolution and notify all parties.
% Appealsl f di ssatisfied, the complainant may a
are only considered if new, previously unavailable facts are presented.

This process follows the U.S. Department of Justice guidanceeesiiigadioam Procedures Manual
for the Investigation and Resolution of Complaints Alleging Violations of Title VI and Other Nondiscrimi
Statutesavailable d2OJ Title VI Manual

Environmental Justice (EJ) Analysis and Reports

Title VI requires federal agencies and recipients of federal funds to ensure programs and activities d
discriminateased orace, color, or national origin, particularly regarding health and environmental impact

The three guiding principles of Environmental Justice are:

1. Avoid, minimize, or mitigate disproportionately high and adverse health or environmental effect
minority and lemcome populations.

2. Ensure full and fair participation by all potentially affected communitiesikingecision

3. Prevent the denial, reduction, or delay of benefits to minairiyoamne paopulations.

The City of Goshen is committed to applying these principles in all of its programs and projects.

Limited English Proficiency (LEP) Policy

Executive Order 1316troving Access to Services for Persons with LimiteiEogistyequires
recipients of federal funds to ensure meaningful access for individuals with limited English skills. The (
Goshen foll ows the U. S-fact@ analgsis to assesstLERPeeds r ans po

1. PopulationThe number and proportion of LEP individuals in the service area.
2. FrequencyHow often LEP individuals interact with City programs or services.
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3.
4.

ImportanceThe significance of the program or service to LEP populations.
ResourcesThe resources available to the City relative to costs.

Findings

Y

Y
Y

Yo

Approximately 8,000 Goshen residents (age 5+) speak a language other than English. Spanis
the largest LEP group (20.9% of the population).

Contact with LEP individuals has been limited, and no interpreter rfeegiestmtiave date.
Transportation services are particularly critical for many LEP residents, enabling access
healthcare, food, and community resources.

The City partners with community organizations for interpretation/translation services and prov
many brochures and program materials in Spanish.

Safe Harbor Provision

The City translates vital documents into any language where at least 5% of the county population bo
does not speak English well and (2) primarily speaks another language.

LEP Accommodation Plan

Yo
Yo
Yo

Yo

Translation of vital documents and interpretation services will be provided as needed.
Staff have access docamentdh lelpidenty. landDageaeeds. Al Sp
Public involvement surveys collect demographic information to monitor changes in LEP populati
Surveys are retained for three years.

Employees receive training on meaningful access requirements, with updates provided as neec

Title VI Training and Employee Responsibilities

Y

Y

At Hire:All new employees receive Title VI policy education and materials during orientation a
sign an acknowledgment of receipt.

Ongoing Trainingemployees receive annual training and periodic updates as needed. Training
may be delivered in person or through other approvedMueihgdeto 2026, the City is
evaluating different training options to better train for Title VI and ACshdatetEibEnae the

training will be provided in the 2026 report.

Employees are expected to:

Ya
Ya
Ya

Uphold Title VI policy and remove barriers to public access.
Take prompt action to avoid or minimize potential discrimination.
Report any Title VI concerns or complaints in writing to the Coordinator.



Public Involvement and Data Collection

The City collects demographic data to monitor nondiscrimination efforts, including voluntary pt
involvement surveys at hearings and meetings. Surveys are anonymous and ask about gender, ethr
race, age, income, and disability Jtaeu€ity wile makingnmouncements at meetioggplain the
surveyo6s pur pnorgparticipatamoviaghfarveardriraagidition, we are evaluating the use

of online surveys to broaden our reach.

The Title VI Coordinator maintains survey data and other records (e.glarguagkistsyice
requests, federally funded projects, and compliance reviews) for at least three years.

To date, there have been no complaints made simber2@&7/began tracking.

Community Involvement and Outreach

The City of Goshen is committed to respectful and inclusive community engagement. Public meeting
activities are open to all residents, accessible to individuals with disabilities, and translators or auxiliar
are available upon request (requastde made at least 48 hours in advance).

Meeting agendas, mi nut es, noti ces, aarghlsoe vent s
usngsignage, media, and social media to engage the community.

Review of Program Areas and Annual Work Plan

Over the next yehe City of Gosherill be workiwljigentlyo more fully evaluate services, ensuring that
webre abl e t annublgeakstoensureméleVihdompgahoe across all departments. Program
areas and policiasll bereviewed for potential disparate impacts or discriminatory outcomes. These
prioritiesvill baupdate@nnuallgnd tracked for accountability.
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APPENQIES

The foll owing appendices provide supporting d
Plan. These materialsiackided to ensure transparency, demonstrate compliance with federal and stats
nondiscrimination requirements, and provide resources for both City staff and the public.

Some appendices are required under Title VI regulations, while others are included to highlight best pra
and strengthen the Cityodos commitment to equit
as a recor d opholdthe erincpies of Ttle VI arfd felatedt ciwil rights laws.

AppendiRAT Title VAssurances

AppendiBi NonDiscriminatidtolicy

Appendi€i NonDiscrimination Public Notice
Appendi®i NonDiscrimination Grievahoscedure
Appendiki Grievance Form

Appendix FGrievance Log

Appendix &Public Involvement Survey

Appendiki & SpeaBCards

Appendix GTraining Materials & Records of Training Attendance
Appendix HReports & Outcomes of Data Collected
AppendixilAnnual Goals & Accomplishments
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APPENDIX A
Title VI Assurances



RESOLUTION 2017-12

TITLE VI ASSURANCES
CITY OF GOSHEN, INDIANA

NOW, THEREFORE, BE IT RESOLVED by the Goshen Board of Public Works and Safety that:

The City of Goshen (hereinafter referred to as the “Recipient”) AGREES THAT it will comply with the Title
VI of the Civil Rights Act of 1964, 78 Stat. 252, 42 U.5.C. 2000d to 2000d-4 (hereinafter referred to as the
Act), and all the requirements imposed by or pursuant to Title 49, Code of Federal Regulations (CFR),
Department of Transportation, Subtitle A, Office of the Secretary, Part 21, Nondiscrimination in Federally-
Assisted programs of the Department of Transportation-Effectuation of Title VI of the Civil Rights Act of
1964, Title 23 Code of Federal Regulations, Part 200, Title VI Program and Related Statutes-
Implementation and Review Procedures (hereinafter referred to as Regulations) and other pertinent
nondiscrimination authorities and directives, to the end that in accordance with the Act, Regulations, and
other pertinent nondiscrimination authorities and directives, no person in the United States shall, on the
grounds of race, color, or national origin, sex (23 US 324), age (42 USC 6101), disability/handicap (29 USC
790) and low income {Executive Order 12898} be excluded from participation in, be denied the benefits
of, or otherwise subjected to discrimination under any program or activity for which the Recipient receives
Federal financial assistance from the Department of Transportation, including the Federal Highway
Administration, and HEREBY GIVES ASSURANCE THAT it will promptly take any measures necessary to
effectuate this agreement.

More specifically and without limiting the abave general assurance, the Recipient hereby gives the
following specific assurances with respect to its Federal Aid Highway Program.

1. That the Recipient agrees that each “program” and each “facility” as defined in 49 CFR subsections
21.23(e) and (b} and 23 CFR 200.5(k) and (g} of the Regulations, will be {with regard to a “program”)
conducted, or will be (with regard to a “facility”) operated in compliance with all the requirements
imposed by, or pursuant to, the Regulations.

2. That the Recipient shall insert the following notification in all the selicitations for bids for work or
material subject to the Regulations and made in connection with all Federal-Aid Highway Programs
and, in adapted form in all proposals for negotiated agreements:

The Recipient in accordance with Title VI of the Civil Rights Act of 1964, 78 Stat. 252, 42 U.S.C. 2000d
to 2000d-4 and Title 49, Code of Federal Regulations, Department of Transportation, Subtitle A, Office
of the Secretary, Part 21, Nondiscrimination in Federally assisted programs of the Department of
Transportation and Title 23 Code of Federal Regulations, Part 200, Title VI Program and Related
Statutes, issued pursuant to such Acts, hereby notifies all bidders that it will affirmatively ensure that
in any contract entered into pursuant to this advertisement, disadvantaged business enterprises will
be afforded full opportunity to submit bids in response to this invitation and will not be discriminated
against on the grounds of race, color, national origin, sex, sexual orientation, gender identity, age,
disability/handicap, religion and/or low income in consideration for an award.



10.

That the Recipient shall insert the clauses of Appendix A of this assurance in every contract subject to
the Acts and the Regulations.

That the Recipient shall insert the clauses of Appendix B of this assurance, ‘as a covenant running with
the land’, in any deed from the United States effecting transfer of real property, structures, or
improvements thereon, or interest therein.

That where the Recipient receives Federal financial assistance to construct a facility, or a part of a
facility, the assurance shall extend to the entire facility and facilities operated in connection therewith.

That where the Recipient receives Federal financial assistance in the form, or for the acquisition of
real property or an interest in real property, the assurance shall extend to rights to space on, aver or
under such property.

That the Recipient shall include the appropriate clauses set forth in Appendix C of this assurance, asa
covenant running with the land, in any future deeds, leases, permits, licenses, and similar agreements
entered into by the Recipient with other parties: (a) for the subsequent transfer of real property
acquired or improved under the Federal-Aid Highway Program; and (b) for the construction or use of
an access to space on, over, or under real property acquired, or improved under the Federal-Aid
Highway Program.

That this assurance obligates the Recipient for the period during which Federal financial assistance is
extended to the program, except where the Federal financial assistance is to provide, or is in the form
of, personal property, or real property or interest therein or structures or improvements thereon, in
which case the assurance obligates the Recipient or any transferee for the longer of the following
periods: (a) the period during which the property is used for a purpose for which the Federal financial
assistance is extended, or for another purpose involving the provision of similar services or benefits;
or {b) the period during which the Recipient retains ownership or possession of the praperty.

The Recipient shall provide for such methods of administration for the program as are found by the
Secretary of Transportation or the official to whom he delegates specific authority to give reasonable
guarantee that it, other recipients, subgrantees, contractors, subcontractors, transferees, successors
ininterest, and other participants of Federal financial assistance under such program will comply with
all requirements imposed or pursuant to the Act, the Regulations and this assurance.

The Recipient agrees that the United States has a right to seek judicial enforcement with regard to
any matter arising under the Act, the Regulations, and this assurance.



Passed and adopted by the Board of Public Works and Safety on A Dri I ’ r] , 2017.
L]

|
Jerem%tutsman, Mayor

Aot Dt

Michael A. Landis

2 L
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Mitch Day 0




APPENDIX A

The City of Goshen will require the contractor, for itself, its assignees and successors in interest
(hereinafter referred to as the “contractor”) to agree as follows:

(1) Compliance with Regulations: The contractor shall comply with the Regulation relative to
nondiscrimination in Federally-assisted programs of the Department of Transportation (hereinafter,
“DOT”") Title 49, Code of Federal Regulations, Part 21, and the Federal Highway Administration
(hereinafter “FHWA") Title 23, Code of Federal Regulations, Part 200 as they may be amended from
time to time, (hereinafter referred to as the Regulations), which are herein incorporated by reference
and made a part of this contract.

(2) Nondiscrimination: The Contractor, with regard to the work performed by it during the contract,
shall not discriminate on the grounds of race, color, or national origin, sex, age, and
disability/handicap and low income in the selection and retention of subcontractors, including
procurements of materials and leases of equipment. The contractor shall not participate either
directly or indirectly in the discrimination prohibited by 49 CFR, section 21.5 of the Regulations,
including employment practices when the contract covers a program set forth in Appendix B of the
Regulations.

(3

—

Solicitations for Subcontractors, Including Procurements of Materials and Equipment: In all
solicitations either by competitive bidding or negotiation made by the contractor for work to be
performed under a subcontract, including procurements of materials or leases of equipment, each
potential subcontractor or supplier shall be notified by the contractor of the contractor’s obligations
under this contract and the Regulations relative to nondiscrimination on the grounds of race, color,
or national origin, sex, age, and disability/handicap and low income.

(4

—

Information and Reports: The contractor shall provide all information and reports required by the
Regulations or directives issued pursuant thereto, and shall permit access to its books, records,
accounts, other sources of information, and its facilities as may be determined by the Indiana
Department of Transportation (INDOT) or the FHWA to be pertinent to ascertaln compliance with
such Regulations, orders and instructions. Where any information required of a contractor is in the
exclusive possession of another who fails or refuses to furnish this information the contractor shall so
certify to INDOT or the FHWA as appropriate, and shall set forth what efforts it has made to obtain
the information.

(5) Sanctions for Noncompliance: In the event of the contractor’s noncompliance with the
nondiscrimination provisions of this contract, INDOT shall impose such contract sanctions as it or
FHWA may determine to be appropriate, including, but not limited to:

{a) withholding of payments to the contractor under the contract until the contractor complies,
and/or
(b) cancellation, termination, or suspension of the contract, in whole or in part.

(6) Incorporation of Provisions: The contractor shall include the provisions of paragraphs (1) through (6)
in every subcontract, including procurements of materials and leases of equipment, unless exempt by
the Regulations, or directives issued pursuant thereto.



The contractor shall take such action with respect to any subcontract or procurement as INDOT or the
FHWA may direct as a means of enforcing such provisions including sanctions for non-compliance:
Provided, however, that, in the event a contractor becomes involved in, or is threatened with, litigation
with a subcontractor or supplier as a result of such direction, the contractor may request Indiana
Department of Transportation to enter into such litigation to protect the interests of the Indiana
Department of Transportation and, in addition, the contractor may request the United States to enter into
such litigation to protect the interests of the United States.



APPENDIX B

A. The following clauses shall be included in any and all deeds effecting or recording the transfer of real
property, structures or impravements thereon, or interest therein from the United States.

{GRANTING CLAUSE)

NOW, THEREFORE, the City of Goshen as authorized by law, and upon the condition that the City of
Goshen will accept title to the lands and maintain the project constructed thereon, in accordance with
Title 23, United States Code of Federal Regulations, the Regulations for the Administration of Federal-Aid
Highway Programs and the policies and procedures prescribed by FHWA, also in accordance with and in
compliance with all requirements imposed by or pursuant to Title 49, Code of Federal Regulations,
Department of Transportation, Subtitle A, Office of the Secretary, Part 21, Nondiscrimination In Federally-
assisted programs of the Department of Transportation and Title 23 Code of Federal Regulations, Part
200, Title VI Program and Related Statutes (hereinafter referred to as the Regulations) pertaining to and
effectuating the provisions of Title VI of the Civil Rights Act of 1964 (78 Stat. 252; 42 U.S.C. 2000d to 2000d-
4), does hereby remise, release, quitclaim, and convey unto the all the right, title and interest
of the Department of Transportation in and to said lands described in Exhibit “A” attached hereto and
made a part hereof.

(HABENDUM CLAUSE)

TO HAVE AND TO HOLD said lands and interests therein unto the City of Goshen and its successors forever,
subject, however, to the covenants, conditions, restrictions, and reservations herein contained as follows,
which will remain in effect for the period during which the real property or structures are used for a
purpose for which Federal financial assistance is extended or for another purpose involving the provision
of similar services or benefits and shall be binding on the City of Goshen its successors and assigns.

The City of Goshen, in consideration of the conveyance of said lands and interests in lands, does hereby
covenant and agree as a covenant running with the land for itself, its successors and assigns, that (1) no
person shall on the grounds of religion, race, color, or national origin, sex, sexual orientation, gender
identity, age, and disability/handicap, and low income be excluded from participation in, be denied the
benefits of, or be otherwise subjected to discrimination with regard to any facility located wholly or in
part on, over or under such Jands hereby conveyed [,] [and)* (2) that the City of Goshen shall use the lands
and interests in lands and interests in the lands so conveyed, in compliance with all requirements imposed
by or pursuant to Title 49, Code of Federal Regulations, Department of Transportation, Subtitle A, Office
of the Secretary, Part 21, Nondiscrimination in Federally-assisted programs of the Department of
Transportation-Effectuation of Title VI of the Civil Rights Act of 1964, Title 23 Code of Federal Regulations,
Part 200, Title VI Program and Related Statutes — Implementation and Review Procedures, and as said
Regulations may be amended [,] and (3) that in the event of breach of any of the above-mentioned
nondiscrimination conditions, the City of Goshen shall have a right to re-enter said lands and facilities on
said land, and the above described land and facilities shall thereon revert to and vest in and become the
absolute property of the City and its assigns as such interest existed prior to this instruction.1

1Reverter clause and related language to be used only when it is determined that such a clause is necessary In order to effectuate
the purposes of Title VI of the Civil Rights Act of 1864,



APPENDIX C

The following clauses shall be included in all deeds, licenses, leases, permits, or similar instruments
entered into by the City of Goshen pursuant to the provisions of Assurance 7(a) as applicable.

The (grantee, licensee, lessee, permitee, etc., as appropriate) for himself, his heirs, personal
representatives, successors in interest, and assigns, as a part of the consideration hereof, does hereby
covenant and agree [in the case of deeds and leases add “as a covenant running with the land”] that in
the event facilities are constructed, maintained, or otherwise operated on the said property described in
this (deed, license, lease, permit, etc.) for a purpose for which a Department of Transportation program
or activity is extended or for another purpose involving the provision of similar services or benefits, the
{grantee, licensee, lessee, permitee, etc.) shall maintain and operate such facilities and services in
compliance with all other requirements imposed pursuant to Title 49, Code of Federal Regulations,
Department of Transportation, Subtitle A, Office of the Secretary, Part 21, Nondiscrimination in Federally-
assisted programs of the Department of Transportation-Effectuation of Title VI of the Civil Rights Act of
1964, Title 23 Code of Federal Regulations, Part 200, Title VI Program and Related Statutes—
Implementation and Review Procedures, and as said Regulations may be amended.

(Include in licenses, leases, permits, etc.]z

That in the event of breach of any of the above nondiscrimination covenants, INDOT shall have the right
to terminate the [license, lease, permit, etc.] and to re-enter and repossess said land and the facilities
thereon, and hold the same as if said [license, lease, permit, etc.] had never been made or issued.

[Include in deed]z

That in the event of breach of any of the above nondiscrimination covenants, Indiana Department of
Transportation shall have the right to re-enter said lands and facilities thereon, and the above described
lands and facilities shall thereupon revert to and vest in and become the absolute property of INDOT and
its assigns.

The following shall be included in all deeds, licenses, leases, permits, or similar agreements entered into
by INDOT pursuant to the provisions of Assurance 7(h).

The (grantee, licensee, lessee, permitee, etc., as appropriate) for himself, his personal representatives,
successors in interest, and assigns, as a part of the consideration hereof, does hereby covenant and agree
{in the case of deeds, and leases add “as a covenant running with the land”) that (1) no person on the
grounds of race, color, or national origin, sex, age, disability/handicap, and low income shall be excluded
from participation in, denied the benefits of, or be otherwise subjected to discrimination in the use of said
facilities, (2) that in the construction of any improvements on, over or under such land and the furnishing
of services thereon, no person on the ground of race, color, or national origin, sex, age, disability/handicap
and low income, shall be excluded from participation in, denled the benefits of, or otherwise be subjected
to discrimination, (3) that the (grantee, licensee, lessee, permitee, etc.) shall use the premises in
compliance with all other requirements imposed by or pursuant to Title 49, Code of Federal Regulations,
Department of Transportation, Subtitle A, Office of the Secretary, Part 21, Nondiscrimination in Federally-
assisted programs of the Department of Transportation-Effectuation of Title VI of the Civil Rights Act of

2 Reverter clause and related language to be used only when It is determined that such a clause is necessary in order to effectuate
the purposes of Title VI of the Civil Rights Act of 1964,



1964, Title 23 Code of Federal Regulations, Part 200, Title VI Program and Related Statutes—
Implementation and Review Procedures, and as said Regulations may be amended.

[Include in licenses, leases, permits, etc.]

That in the event of a breach of any of the above nondiscrimination covenants, INDOT shall have the right
to terminate the [license, lease, permit, etc.] and to re-enter and repossess said land and the facilities
thereon, and hold the same as if said [license, lease, permit, etc.] had never been made or issued.

[Include in deeds]s

That in the event of breach of any of the above nondiscrimination covenants, the City shall have the right
to re-enter said land and facilities thereon, and the above described lands and facilities shall thereupon
revert to and vest in and become the absolute property of the City and its assigns.

3 Reverter clause and related language to be used only when it Is determined that such a clause Is necessary in order to effectuate
the purposes of Title VI of the Civil Rights Act of 1964.
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NON-DISCRIMINATION

Adopted By:

Board of Public Works and Safety

Date Adopted: April 22, 1996 (Non-Discrimination in Employment); January 27, 1992 (ADA

Revised:

Coordinator)
April 17,2017; January 24, 2022; February 14, 2022

Employees Affected: All Departments, Offices, and Employees

Section 1.

A.

Background

Title VI of the Civil Rights Act of 1964 (42 U.S.C. §2000d) provides that no person in
the United States shall, on the ground of race, color, or national origin, be excluded from
participation in, be denied the benefits of, or be subject to discrimination under any
program or activity receiving Federal financial assistance.

Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. §794) provides that no
otherwise qualified individual with a disability in the United States shall, solely by reason
of her or his disability, be excluded from the participation in, be denied the benefits of, or
be subjected to discrimination under any program or activity receiving Federal financial
assistance.

Section 162(a) of the Federal-Aid Highway Act of 1973 (23 U.S.C. §324) provides that
no person shall on the ground of sex be excluded from participation in, be denied the
benefits of, or be subjected to discrimination under any program or activity receiving
Federal financial assistance under this title [Title 23, United States Code] or carried on
under this title [Title 23, United States Code].

The Age Discrimination Act of 1975 (42 U.S.C. §6102) provides that no person in the
United States shall, on the basis of age, be excluded from participation in, be denied the
benefits of, or be subjected to discrimination under, any program or activity receiving
Federal financial assistance.

The Civil Rights Restoration Act of 1987 (PL 100-259) amended Title VI of the Civil
Rights Act of 1964, Section 504 of the Rehabilitation Act of 1973, and the Age
Discrimination Act of 1975 to clarify that a recipient of Federal financial assistance must
comply with the civil rights laws in all operations of the recipient and not just the
program or activity receiving the Federal funding.

Title IT of the Americans with Disabilities Act of 1990 (42 U.S.C. §12132) provides that
no qualified individual with a disability shall, by reason of such disability, be excluded
from participation in or be denied the benefits of services, programs, or activities of a
public entity, or be subjected to discrimination by any such entity.

Presidential Executive Order 12898, Federal Actions to Address Environmental Justice in
Minority Populations and Low-Income Populations, requires Federal agencies to



Section 2.

A.

Section 3.

A.

administer and implement its programs, policies, and activities that affect human health
or the environment so as to identify and avoid "disproportionately high and adverse"
effects on minority and low-income populations.

Presidential Executive Order 13166, Improving Access to Services for Persons With
Limited English Proficiency, requires recipients of Federal financial assistance to provide
meaningful access to programs and activities for persons who, as a result of national
origin, are limited in their English proficiency.

Discrimination Prohibited.

The City of Goshen is an equal opportunity employer and shall comply with and uphold
all federal laws and administrative guidelines prohibiting discrimination on the basis of
race, color, religion, sex, gender identity, age, gender, disability, ancestry, genetic
information, or national origin. It is the policy of the City of Goshen that no employee or
applicant for employment shall be discriminated against, excluded from participating in,
denied the benefits of, or otherwise subjected to discrimination in any program, activity
or other privilege of employment based on the above causes of prejudice.

It shall be the policy of the City of Goshen, Indiana that no person shall, on the grounds
of race, color, national origin, sex, age, income status, or limited English proficiency be
excluded from participation in, be denied the benefits of, or be subject to discrimination
under any of the City of Goshen’s services, programs, or activities.

It shall be the policy of the City of Goshen, Indiana that will not discriminate against a
qualified individual with a disability in job application procedures; the hiring,
advancement or discharge of employees; employee compensation; job training; and other
terms, conditions, and privileges of employment. Further, no qualified individual with a
disability shall, by reason of such disability, be excluded from participation in or be
denied the benefits of the services, programs, or activities of the City of Goshen, or be
subjected to discrimination by the City.

Notices.

Notice of Nondiscrimination. The City of Goshen Notice of Nondiscrimination attached
to this policy is the City of Goshen’s notice to inform applicants, participants,
beneficiaries, and other interested persons of the protections against discrimination
assured by this policy in the services, programs, and activities of the City.

Notice under the Americans with Disabilities Act. The City of Goshen Notice under the
Americans with Disabilities Act attached to this policy is the City of Goshen’s notice to
inform applicants, participants, beneficiaries, and other interested persons of the
protections against discrimination assured by the Title II of the Americans with
Disabilities Act and this policy in the services, programs, or activities of the City.

The Notice of Nondiscrimination and Notice under the Americans with Disabilities Act
shall be provided to the public by posting at all City of Goshen facilities open to the
public, distributing to all City of Goshen departments and offices, publishing on the City



of Goshen’s website, and presenting in other accessible formats as may be determined
from time to time.

Section 4. Title VI Coordinator and ADA Coordinator.

The City of Goshen Human Resources Manager is designated as the Title VI Coordinator and
ADA Coordinator. The Title VI Coordinator and ADA Coordinator is responsible for coordinating the
efforts of the City of Goshen to comply with the Nondiscrimination Statutes/Rules/Regulations/Policies
and to assist in processing any complaint communicated to the City alleging discrimination. The Title VI
Coordinator and ADA Coordinator may be contacted at:

City of Goshen Human Resources Department
Attention: Title VI Coordinator and ADA Coordinator
204 East Jefferson Street, Suite 3

Goshen, Indiana 46528

Phone: (574) 534-8475

TDD: (574) 534-3185

Fax: (574) 534-2410

Email: humanresources@goshencity.com

Section 5. Grievance Procedure.

A. The City of Goshen Grievance Procedure under the Americans with Disabilities Act and
Nondiscrimination Policy attached to this policy is the City of Goshen’s process for a
person to file a complaint of alleged discrimination.

B. This grievance procedure shall be provided to the public by posting at all City of Goshen
facilities open to the public, distributing to all City of Goshen departments and offices,
publishing on the City of Goshen’s website, and presenting in other accessible formats as
may be determined from time to time.

G. The Title VI Coordinator and ADA Coordinator shall maintain documentation of all
complaints received alleging discrimination, resolutions provided, hearings requested,
and other pertinent information for at least three (3) years.

Section 6. Title VI Program/Nondiscrimination Implementation Plan

The Goshen Board of Public Works and Safety shall adopt and annually update a Title VI
Program/ Nondiscrimination Implementation Plan to ensure continuous compliance with
Nondiscrimination Statutes/Rules/Regulations and the City’s Nondiscrimination Policy. The Title VI
Program/Nondiscrimination Implementation Plan shall include, but is not limited to:

A. This policy, including the current notices, Title VI Coordinator and ADA Coordinator
information, and grievance procedures.

B. Monitoring of program participants and beneficiary demographics and activities
promoting compliance with the Title VI Program.

G. Process and procedures for handling complaints alleging discrimination.

Title VI training of staff.



G.

Section 7.

A.

Title VI Assurances document.
Annual work plan of Title VI activities and actions.

Annual accomplishment report highlighting efforts to ensure nondiscrimination practices
in all City of Goshen activities.

Miscellaneous

The notices and grievance procedure under this policy shall be updated as needed with
the name of the current individual employed as the Human Resources Manager and
designated as the Title VI Coordinator and ADA Coordinator without amending this
resolution.

Resolution 2011-Q, A Resolution of the City of Goshen Board of Public Works and
Safety Adopting the Americans with Disabilities Act (ADA) Accessibility Guidelines for
Standards for Accessible Design and Guidelines for Pedestrian Facilities in the Public
Right-of-Way, adopted December 12, 2011 continues in full force and effect.

Resolution 2012-J, Adopting the Americans with Disabilities Act Transition Plan for
Pedestrian Facilities in the Public Right-of-Way, adopted July 9, 2012, continues in full
force and effect.
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THE AMERICANS WITH DISABILITIES ACT (“ADA")

CITY OF GOSHEN NOTICE UNDER
Goshen
3

In accordance with the requirements of Title Il of the Americans with Disabilities Act of 1990
(“ADA”), the City of Goshen, Indiana will not discriminate against qualified individuals with disabilities on
the basis of disability in its services, programs, or activities.

Employment: The City of Goshen does not discriminate on the basis of disability in its hiring or
employment practices and complies with all regulations promulgated by the US Equal Employment
Opportunity Commission under Title | of the ADA.

Effective Communication: The City of Goshen will generally, upon request, provide appropriate
aids and services leading to effective communication for qualified persons with disabilities so they can
participate equally in the its programs, services, and activities, including qualified sign language
interpreters, documents in Braille, and other ways of making information and communications accessible
to people who have speech, hearing, or vision impairments.

Modifications to Policies and Procedures: The City of Goshen will make all reasonable
modifications to policies and programs to ensure that people with disabilities have an equal opportunity
to enjoy all of its programs, services, and activities. For example, individuals with service animals are
welcomed in the City’s offices, even where pets are generally prohibited.

Anyone who requires an auxiliary aid or service for effective communication, or a modification of
policies or procedures to participate in a program, service, or activity of the City of Goshen should contact
the ADA Coordinator, using the contact information below, as soon as possible but no later than forty-
eight (48) business hours before the scheduled event. The City of Goshen will not place a surcharge on a
particular individual with a disability or any group of individuals with disabilities to cover the cost of
providing auxiliary aids/services or reasonable modifications of policy, such as retrieving items from
locations that are open to the public but are not accessible to persons who use wheelchairs. The ADA
does not require the City of Goshen to take any action that would fundamentally alter the nature of its
programs or services, or impose an undue financial or administrative burden.

Complaints that a program, service, or activity of the City of Goshen is not accessible to persons
with disabilities should be directed to the ADA Coordinator by contacting:

City of Goshen Human Resources Department
Attention: Rita Huffman, ADA Coordinator
204 East Jefferson Street, Suite 3

Goshen, Indiana 46528

Phone: (574) 534-8475

TDD: (574) 534-3185

Fax: (574) 534-2410

Email: humanresources@goshencity.com




NOTICE OF NONDISCRIMINATION

G O Sh en CITY OF GOSHEN
"*

In accordance with the requirements of Title VI of the Civil Rights Act of 1964, Section 504 of the
Rehabilitation Act of 1973, Section 162(a) of the Federal-Aid Highway Act of 1973, the Age Discrimination
Act of 1975, the Civil Rights Restoration Act of 1987, other federal nondiscrimination statutes and
executive orders, and the City of Goshen Nondiscrimination Policy, the City of Goshen, Indiana will not
exclude a person from participating in, deny a person the benefits of, or discriminate against any person
on the basis of race, color, national origin, sex, age, disability/handicap, income status, or limited English
proficiency in the City’s services, programs, or activities.

Grievance Procedure: Complaints that a person has been excluded from participation in, denied
the benefits of, or subjected to discrimination on the grounds of race, color, national origin, sex, age,
disability/handicap, income status, or limited English proficiency under any of the City of Goshen’s
services, programs, or activities should be directed to the Title VI Coordinator by contacting:

City of Goshen Human Resources Department
Attention: Rita Huffman, Title VI Coordinator
204 East Jefferson Street, Suite 3

Goshen, Indiana 46528

Phone: (574) 534-8475

TDD: (574) 534-3185

Fax: (574) 534-2410

Email: humanresources@goshencity.com
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